Newsletter 007:

Testimonials and Best Practices -
Voices that Inspire Change

SUCCESS STORIES IN THE FIGHT FOR

EQUAL PAY

The experience of trade unions and worker groups shows that when transparency and collective bargaining
practices are implemented, significant changes can be achieved in reducing the gender pay gap. In this

newsletter, we share some inspiring voices and experiences that make a difference.

STORIES THAT MOTIVATE

Good practices in collective bargaining

Experiences on the ground: Various unions have implemented
salary audits and training workshops, which have helped
identify and correct unjustified pay gaps. Female workers from
various sectors have highlighted how transparent internal
communication has strengthened their bargaining power and

created a fairer work environment.

Voices of leadership: Organizations like the Elche Feminist
Coordinator have highlighted in their reports the importance
of assuming responsibility to combat inequality. These
initiatives, although still facing challenges, demonstrate a real
commitment to transformation and the demand for decent
working conditions.

Collective bargaining stands as a fundamental tool for achieving equal pay. Some notable cases include:

e The development of labor agreements with specific clauses on salary equity.
» The exchange of experiences and strategies between unions from different countries has allowed solutions to
be adapted to local contexts without losing sight of European objectives.

**
* *
* *
* *
* oy &

Co-funded by
the European Union



THE ROLE OF TRANSPARENCY

The implementation of salary transparency measures has made it easier for workers to understand their

companies' compensation structures. This practice not only strengthens negotiation but also builds trust and
empowers those who, day in and day out, make change possible.

In summary

Sharing stories and disseminating best practices is key to driving transformation in the workplace. Success

stories remind us that the fight for equal pay is possible and that every step counts on the path toward fair
pay for all.

Let's continue building a more equitable future of work!
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“Funded by the European Union. Views and opinions expressed are however those of the author(s) only, and do not
necessarily reflect those of the European Union or European Commission. Neither the European Union nor the
granting authority can be held responsible for them.”



